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To be poor 1n spirit does not mean to deny your
personality or try to suppress it. It simply means
yielding it to God for Him to make it all that He
wants it to be. (by Dr. Warren W. Wiersbe )
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The Lord has made everything for his own
purposes. (&% ' +7v4a, NLT)
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S0 then, let us aim for harmony in the church and

try to build each other up.
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Make a careful exploration of who you are...
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God Works through different men 1n different
ways, but it 1s the same God who achieves his

purposes tl}rough them all.
(F#H %A F * +=6, PH)
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